Attachment C

ARAPAHOE /DOUGLAS METRO DENVER
WORKFORCE 1mPACT

W

WORKFORCE PROFILE: OCCUPATION SUPPLY AND DEMAND

ational, stute, and regional data continues to demonstrate susiained jobrshed. Until we see sustained job
Ncreuﬁen and o reduction in dislocation the supply {inventory) will continue to be greater then the demand {jobs).

Arapahoe/Douglas WORKS! tracks its inventory, supply, and demand of available werkers by occupational
\ family and occupation. This data is then shown to industry groups, chambers, and economic development entities in
the community to facilitate matches between qualified workers and job openings.
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WORKFORCE PROFILE: EDUCATIONAL IMPACT

The following charts illustrate educational aftainment, educational payout versus unemployment rate, and likelihood

of fiving in poverty for workers without high school diplomas. This data is shared with employers, industry groups,

economic developers and chambers to facilitate matches between qualified workers and job openings.  This
information also shows that an individual withaut a High School Diploma is 2 times more likely to live in poverty than @
High School Graduate; 4 times more likely to live in poverty than an Associate level worker; and 14 times more fikely
fo live in poverty than someone with o Bachelor's Degree.
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ARAPAHOE /DOUGLAS METRO DENVER

WORKFORCE IMPACT

NTIAL Is 3un Busit

he mission of Arapahoe/Douglas WORKS! s fo invest in human capital for sustained economic vitaliy.

At Arapahoe/Douglas WORKS! we sirongly believe that through strategic talent development and falent

placement, people can achieve selfsufficiency and selfworth while simuitaneously positively impacting

the economic vitality of the community. The labor force of the 21st Century has become far more fluid and

at the same time demands everincreasing levels of skill from its workers. To provide maximum return on

investment for taxpayers from its federally funded programs, Arapahoe/Douglas WORKS! has taken @

¢ customer and data driven approach fo doing its part in managing workforce development in its own region,

and in the Denver-Aurora Metro Area at large. I is crifical that workforce development centers use data in

new and more sophisticated ways to fulfilt the mission of keeping American businesses compeiiiive in a
global economy.

WORKFORCE PERSPECTIVE: UNEMPLOYMENT RATE TRENDS & LABOR FORCE

Unemployment Rates Month Over Month
Number Unemployment
County Unemployed Rate

Douglas

HJefFerson 21,994 7 1%

Araplo: e skt National 14,500,000 9.4%
- Adams Rule tetro Denver Rote R s e YA
v Jeffersan Rale e lctione] Rate - )

WORKFORCE PROFILE: TOP AND BOTTOM DEMAND OCCUPATIONS & INVENTORY

ach month, Arapahoe/Douglas WORKS! fracks its inventory of skilled workers 1o identify the top 10 occupations
in which there was regional hiring during the reporting month, and the bottom 10 occupations where there were
more people losing their jobs than being hired.
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Sources: Colorade Deporment of tabor & Employment, labar Market Information
Division, Ecenomic Medefing Specialisis, fnc. (EMS!, and U.S. Bureau of labor Siatistics
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