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INTRODUCTION
The Commission on Criminal and Juvenile Justice 1s a statewide multidisciplinary panel created te

reduce recidivism and to study the cost effectiveness of the state’s criminal justice expenditures. The
Commission requested the Colorado Department of Corrections provide information on employmeni-
related programs available in prison in Colorade. The Department provided the Commission with a
repart that is appended to this issue brief.

In November 2008, the Commission recommended the Department “expand the number and scope of
vocational prograins offered in prison, and to ensure that the job skiils offered by these programs are
relevant and transferable to the current job market.”' The Department responded in writing lo the
recommendation at the Commission’s retreat in May 2009.2

In preparing this document, CCJRC reviewed the data supphied by the Department 1o the
Commission on Cruminal and Juveniie Justice and additionzl information available from the
Department’s most recent Colorado Educational Center Catalog, 2008-2009* and the Department’s

website.

This issue brief synthesizes this information in order fo offer a “‘snapshot” of the employment-related
programs available in the state and private prisons in Colorado. Due to a lack of data and
information, it does not offer a comprehensive analysis.

BACKGROUND
When a person 1s sentenced 1o prison, s/he is mma]ly incarcerated by the Departiment at the Denver

Reception and Diagnostic Center (DRDC). While at DRDC, a new inmate receives a battery of 1ests,
mcluding an assessment of his or her vocational needs,

-According to the Department, 13,288 people in prison (approximately 67%) need some form of
vocational raining. Of this number, the Department identifies 676 people as “special need inmares,”
7,012 people as “unskilled mmates needing training,” and 5,600 peop]e as skilled but in need of

4
“additional training.

" In full, this recormendation slales: “Because the research is conclusive thal stable and meaningful employment is
critical 10 recidivism reduction, the Department of Corrections should work with the Department of Labor and the
Division of Vocational Rehabilitation, private businesses, frade unions, along with city, county, siate 2nd private
employers o expand the number and scope of vocational programs offered in prison, and to ensure that the job skills
offered by these programs are relevant and transferable to the current jeb markel, Job placement and job readiness
programs should be added in the Depariment of Correciions, and should be a priority for offenders approaching iheir
release date. A focus on creating jobs for individuals coming from the Department of Corrections should be a priority
for the collaborating enlities.” Colorade Commission on Criminal and Juvenite Justice, 2008 Annual Report Pages 49-
51. Accessed online at hitps//edpsweb.state. co.us/cegi/PDF/2008%20Recommendations/ 1 2-18-

2008%20F INALY%20CCTI%20Report. pdf.

* In a wrilten response to the Commission, the Department described an action plan that included the implementation of the pre-
release program {described in this brief) and collaboration between pre-release and transition specialist staff and Workforce
Center offices. The Departrent also described an asbestos removal program with the Colorade Department of Labor and
Employment (CDLE) at three facilities and & current partnership wath CDLE to train 100 inmales in renewable energy. In
additien, the Department will work on a “pre-vocational curriculum to address Offender soft skills needs™ by Seplember 2009,
“determine approprate educational and vocational training™ based on labor market information and employment trends from the
CDLE by October 2009, and collaborate with the CDLE to train Depaniment staff. Colorado Department of Corrections
Eesponse ro the Colorado Comnassion on Criminal and Juvenile Justice 2008 Re-Entry Recommendations, May 2009, Pages 806-

84
* Celorado Deparument of Corrections. Celorade Educational Center Catalog, 2008-2009. Printed September 9, 2008.

* CCJJ Dara Request, Colorado Department of Corrections, November 12, 2008, Section iii. The Department aiso assessed thal
1%) need their high school diplama or general education development (GED) degree. While educational icvel is
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EMPLOYMENT-RELATED PROGRAMS IN PRISON

This issue brief focuses on information the Departinent provided zbout its vocarional (career and
technical training) programs, apprenticeship programs, and Colorado Correctional Industries
programs from fiscal year 2007-08. We also include information about the Department’s recently
implemented pre-release program {currently available in 19 of the state’s 30 prisons) because the

program includes a module on employment preparedness.

Yocational Programs

Accordmg to the Departiment, 24 of the 30 state and private prisons in Colorado offered one or more
vocaltionai programs during fiscal year 2007-08. Chart 1 iists the number of different vocational
programs offered at each of the facilities and the number of people who completed and did not
complete a vocational program at each facility. For a frame of reference, Chart 1 also includes the
number of people housed at each facility as of the end of fiscal year 2007-08. Where relevant, we
indicate if the facilily is a private prison or a women's facility.

Chart  arranges the order of the prisons by the number of vocational programs offered, starting with
Sterling Correctional Facility, which offers 14 vocational programs, followed by Denver Women’s
Correctional Facility (11 programs) and Buena Vista Correctional Facility (9 programs). Twelve
prisons offer four to seven vocational programs, nine prisons offer one to three vocational programs,
and six prisons do not offer vocational programs.

Chart 1: Voeational Programs and Completions by Facility

Facility On- | Number of | Number of | Number of
grounds vocational vocational voc, non-
population | pregrams® | completions { completions
6/30/08° FY 07-087 | FY 07-08"

SCF Sterling Correctional Facilirny ) 2495 14 550 545

DWCFE Denver Women's Correciional Fucility (women) 783 11 21 117

RBVCF Buena Vista Correctional Facility 886 g 1 238

$AVCF Arkansas Valley Correciional Faciliyy 995 7 36 95

LCE Limon Correctional Facility 31 7 75 56

LYCE La Vista Correctional Facility (women) 464 7 42 137

ACC Arrewhead Correctional Center 490 6 14 22

CCCF Crowley County Correctional Facility (private) 1629 6 121 196

FCF Fremon! Correctional Facility 1652 6 40 97

HCCC Huerfano County Correctional Facility (private) 765 b) 54 105

V TCF Trinidad Corvectional Facility 475 5 44 125
! CTCF Colorado Territorial Correctional Facility 911 4 43 34

relevant 1o eployment and employability, educational programs, capacity, and outcomes are outside the scope of this issue
briel

T Atthe end of FY 07-08 (6/30/08), 19,789 people were housed in 24 state prisons and six private prisons in Colorado, This
figure differs from the total DOC jurisdictional population as peaple not in prison (e.g.. those in community corrections, intensive
supervision program, eic,,) were excluded because they did not have access to programs in the prison. Colorado Department of
Corrections, Monthiy Popuiation Capacity Report, as of June 20, 2008. Accessed online at

hiips:exdoe.siate co.us/seeurc/eombo. B Ofuserfiles/tolder 36/Jun2008.pdf.

¥ Respense 10 CCJi Data Request, Colorado Department of Corrections, November 12, 2008, Table 1.

" 1hid. Table 2.

“ ihid. Table 4
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Facility On- Number of | Number of | Number of ;
grounds vocational vocatienal voc. non-
population | programs completions : completions
6/30/08 FY 07-08 FY 07-08 i

CWCY Colorade Women's Correctional Facility (women) 211 4 26 14 ]

FLCF Fort Lyon Correctional Facility 476 4 32 28 :

BCC¥ Bent Counry Correcriona! Faelliy (privale) 624 4 20 30

FMCC Four Mile Carrectional Center 475 3 28 39

BVMC Buena Vista Minimum Center 254 3 0 3

YQS Youth Offender Services 219 3 not reported | not reporied

KCCC Kit Carsan County Correctional Facility {private) 1100 3 54 93 :

HPCF High Plains Correctional Faciliny (privaie} (women) 238 2 24 320

CCY Centenninl Correctional Faciliny ' 209 1 143 19

RCC Rifle Correcrional Center 170 1 not reported 1

SCC Skyline Correctional Center 243 1 notreported | not reported

SCCF San Carlos Correctional Facility 244 1 13 2

CCAP Colorade Correctional Alievnative Program 89 0 0 ]

CCC Colorade Correctional Center 149 0 0 0

CSP Celorade State Penitentiary 733 0 0 0

DCC Delta Correctional Center 459 0 0 0

DRIDC Denver Reception & Diagnostic Center 462 0 0 0

CMRC Cheyenne Mountain Reemtry Cenler (privaie) 568 0 0 0

TOTAL 19,789 1,393 2,072 .'

Of a total of 3,465 people enrolled in a vocational program during FY 07-08, 40% (n=1,393)
compleled the vocational program,9 while 60% (n=2,072) did not."’

The Department identified and coded the reasons for non-completjon:
e 77% (n=1,595) offender paroled, discharged, transferred prior 1o compietion of program'’
e 13% (1=269) disciplinary reasons (COPD conviction or placement in segregation)'®
e 7% {n=150) unacceptable work performance/attendance’
s 2% (n=37) offender waiting for job board evaluation'®
s 1% (n=21) offender disruption, theft, tampering with equipment in program'®

? Ibid. Tabie 3.

* 1bid. Table 4.

Y ihid. The Department has 14 separate cedes for non-completion. Due 10 similarities, this calegory combines code 3, affender
ransfer/paroled before completing; code A, offender pareled/discharged/iransferred; and code T, transferred from program

1% Toid. Due to similaritics, this category combines code 7, COPD conviction; code C, inmate placed it adminisirative
segregation; and code P, inmate placed in punitive segregation. COPD conviction means an inmale was convicied of violating a
prison rule in the Code of Penal Discipline.

1 1bid. Due o similarities, this categary combines code 3, poor work performance; code G, did not report 10 work; code |, inmate
refused o work; and code J, unexcused sbsence (total of 3).

" 1bid. Code 4.

** Jbid. This category combines code B, immate was disruptive while atending prograny, code G, inmate stele from prograny; and

code H. tampering with program equipment.
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With 77% of the peopie not completing their program due (o being paroled, discharged, or
wansterred, the liming of inter-facility transfers and/or program placement appears {o be a major
barrier to completion. This data also suggests an overwhelming majority of the non- completions are

due to factors outside of the prisoners’ control.

Chart 2 lists the complenon and ron-completion data for the 21 vocational programs offered during
fiscal year 2007-08."° Chart 2 also includes the tota] enrollment and completion rates for each type of
vocational program. 1t is arranged by order of vocational program completions, from i highest to
lowest, and begins with the custodial training program, which had the highest number of completions

(60353

Chart 2: Completion Outcomes by Vecational Prosram
it =]

[S—

Voeational Program FY 07-08 FY 07-08 number | FY (7-08 FY 07-08
number of of non- enroliment | completion
completions’” | completions' rate

Custodial wraming GO5 375 980 62%

Computer inforniation services 429 544 973 44%

Construction teclnology 69 188 237 27%

| Business technology 54 50 104 52% |

Electronics iechnology 45 190 235 19%

Hoerticulture science technology 25 74 09 25%

Industrial technelogy 25 39 64 39%

Nurse's aide 22 4 26 85%

Computer applications 22 64 86 26%

Upholsiery 20 12 32 62%

Cosmetology 19 39 58 33%

Welding i3 63 78 19%

Food preduction management 15 78 93 . 16% ;

Graphics/desktop design 10 86 96 10%

Collision repair techuology 7 27 34 21%

Business management 6 71 77 8%

Multivideo video production 3 5 8 38%

{ Printing teclmology ] 33 56 2%

?)raﬂing and design echnology ! 46 47 2%

Machine shop 0 36 36 0%

Radic broadcasting ¢ 20 26 0%
TOTAL | 1393 | 2072 3465

Apprenticeship Programs

The Inmate Apprenticeship Program is & partnership between the Department, the U.S. Depariment

of Labor, and the Colorado Department of Labor and Employment. According to the Department’s

website, the app1 enticeship program is availabie in eleven facilities, includes 49 trades, and enrolls
326 people.'? People interested in the program must have the physical ability to perform the trade,

ha\ ¢ a high school diplema or General Education Development degree, demonstrate basic aptitude

i 1hid. Table 3.
i Response to CCJJ Data Request, Colorado Department of Corrections, November 12, 2008. Table 3.

¥ 1bid. Table 5.

1% Accessed online at hips:i/exdoc.stute.co.usfseeureicombo?. 0.0 aias/ainx nodes comentPreview. phip?id=1 01}
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{or the trade, and be incarcerated in a facility that has both a work opening and a willing supervisor.
Participants are selected by a committee.”® Conipletion and non-completion information was not
provided by the Departinent in response to the Commission’s data request, nor was the mformation
available on the Department’s website.

Colorado Correctional Industries Programs

Colorado Correctional Indusiries (CCi) is a division of the Department created by statute 1o assume
“responsibility for training offenders in general work habits, work skills, and specific traming skiils
that increase their employment prospects when released.”! The Department’s Colorado Educational
Center Catalog, 2008-09 describes 32 CCi programs and identifies the capacity of some of the
programs.l2 This information is found in Chart 3. Eligibility, annual completion numbers, and non-
completion numbers are not known. These programs are available at 18 different facilities.”?

Chart 3: Colorado Correctional Industries Programs

Colorado Correctional Industrics Number of facilities where Program capacity
Programs program is offered
K-9 adoption/training 130
Agriculture training program (certificate)” 234
Fish farny/processing 34
Cow dairy 75
Goal dairy 45
Vineyard & produce farming 45
Heavy equipment 12
Heavy equipment refurbishing 20
Fleet vehicle service 10
Southern canteen operations nof reported
28.

Computer assisled design

AutoLISP

CAD waiing

Geographical info. systems

Division of Motor Vehicles call center

not reported
nat reported
not reported
1ol reported

Plastic bag manufacturing 4
Air fillration product g
Web design training not reported
Leather/saddle progran 20
Strap goods/sewing 16
Culinary 10
Firefighting 20

[\J‘_n_;-_..—-‘—x._.,_..__\_-._M.._.)_.._-._..-.-...-M_-.—-r-.).n\')

not reperted

Light construction & maintenance

0 1bid.

»y

' Colorado Revised Statute § 17-24-102 (1)(2)

2 Available online a2t htips://exdoc.state.co.us/secure/combo. 0.Guserfiles/folder 8/cducation catalog (708.pdf

= available online at hitpiwww.coloradoci.com. Click on the CCi Brochure. Pages 14-15. However, the list of CCi's products
and programs found in their brochure is not consistent with the information provided in the Colorado Educational Center

Catatog, 2008-09.

*1n the Colorade Edveational Center Caialog, 2008-2009, agriculture training programs Hsts additional jobs available following
this raining (greenhouse/horticulture, apiary, pheasam frm, produce farming and orchard care) but these programs are not
described in the catalog.

Page 6of 8




mlm'ado Correctional Industries Number of lacilities where Program capacity

! Programs program is offered :
Auto bedy 1 nal reperied
Metal 1 not reported
Wouod fabrication ] not reporied
Northemn canteen operations 1 i0

| Offser press operaior I uet reported
Print shop 1 30
Metal manufacturing l 123

| Wild horse inmale program 1 23
Furniture finmisher 1 nel reported
Furniture & woodworking i 1G ]

Pre-release Program

The Depariment of Correction’s new pre-relsase program uses a ten-module curriculum titled
Community Ready: A Life, Work and Family Readiness Curriculum for Community Re-Entry. The
third module in the curricutum covers employment, and, according to the module’s training
objectives, inmates will be taught a number of skills to help them obtain employment upon release.
This includes learning how to ask questions of employers, being able 1o describe the Work
Opportunity Tax Credit and Federal Bonding Program, participating in mock interviews, and role
playing cold calls and their incarceration speech with employers. Participants in the pre-release
program also learn interview techniques, job search strategies, and how to identify potential

employers for their job search plan.®®

During fiscal year 2008-09, 10,780 people were released from prison.?® Because the pre-release
program is budgeted Lo reach 2,000 people,’” less than 19% of the people released annually will have
access 1o the soft employment skills offered through the program’s employment module.

CONCLUSION AND RECOMMENDATIONS

It appears that many if not most inmates who need employmeni-related training will not receive i
while incarcerated, According to the Department, 13,288 people in prison need vocational waining,
yet the Depariment’s data demonstrates that 1,393 people completed a vocational program, 226
people were enroiled in an apprenticeship program, and approximately several hundred people were
empioyed by Colorado Correctional Industries during fiscal year 2007-08.

CCJRC recommends the Department conduct a thorough needs and gaps analysis of its employment-
related programs and make this information available 10 the public and policymakers. The
information provided by the Department did net contain enough data to comprehensively assess the
capacity and program gaps of existing vocational programs, apprenticeship programs, and Colorade
Correctional Industries programs.

In a management plan for fiscal years 2008-2010, the Depariment’s Education Program Services set
a goal 1o provide “innovative, responsive, relevant,” career and technical educational programs that

# Community Ready: 4 Life. Work and Family Readiness Curriculun for Community Re-Entry. Division of Adull Parole,
Community Corrections and YOS Community Re-Entey Curricutum. First Edition 2008. Page 37.

“¢ Colorado Department of Corrections. Monthly Population.and Capacity Report, as of June 30, 2000. Page 5. Accedsed anline
at hups:/exdoc. state.co.vs/securc/combo?. ). Dduserfiles/falder 15/Current.pdf.

* Office of State Planning and Budgeling. A Fact Sheer: Governor Ritter's FY 2009-10 Crime Prevention and Recidivism

Reduction Package. November 2008. Page 3.
' Page 7of 8




conld be “measured for success.” ** In order Lo reach that goal, one of the Department’s objectives to
attain by Tune 30, 2009, was for “at least 60% of ail offenders” released from the Department’s
custedy to “possess at least entry-level marketable vocational skills.” We are not aware how the
Department is defining “entry-level markeiable vocational skills,” or if the Department reached its
60% objective, but we encourage the effort to re-evaluate and realign employmeni-related training.

We are concerned that many of the employmeni-related programs may nol provide meaningfid
marketable skills. The custodial training program has more completions (605) than the combined
wizal (359) of 19 of the Department’s 20 other vocational programs, and the top two Colorade
Correctional Industries programs by known capacity are canine traimng {130) and agriculiure
training (234). We encourage an updated assessment of labor market relevance for employment-
related training, especially for programs with the largest capacity and were pleased to learn the
Department plans to collaborate with the Colorado Department of Labor and Employment on labor
market information and employmem trends by October 1, 2009, “in order te determine appropriate

educational and vocational training,”

We are also very concerned about the low completion rates of the vocational programs and
encourage further investigation into the high non-completion rates of the Department 's vocational
programs. Only four out of 21 programs had a completion rate greater than 50%, and nine of the
vocational programs had a completion rate below 20%. Funding programs that the majority of people
are not able to complete suggests scarce resources are being wasted. -

The Department currently oversees 19,790 people in Colorado’s state and private prisons and
releases an average of 898 pecple a month.”® With over 10,000 people re-entering our connmunities
in Colorado every year, criminal justice dollars must be spent on what we know will help reduce
recidivism. Research shows that a “strong tie to meaningful employment” is “one of the most

important conditions that leads to less offending.”'

Because the connection o employient and recidivism is so clear, we believe efforts to provide
pumates with relevant skills that lead to meaningful employment in roday’s market Lshou!d be at the
Jorefront of Colorado s effort to reduce the rate of recidivism.

* Department of Corrections, Education Program Services. Management Plan, Fiscal Yeors, 2008-2010. CCJ) Dara Request,
November 12, 2008. Appendix.

** Colorado Department of Corrections. Response 16 the Colorade Commission on Criminal and Juvenile Justice 2008 Re-Entry
Recommendations, May 2009 Page 87.

% Colorado Department of Corrections. Monthly Populatior: and Capacity Report, as of June 30, 2009. Pages | & 5. Accessed
online at hups:Mexdoe state co.usfsecure/combo2.0.0/userfiles/folder 13/Current.pdf. Inviates housed in the jails, released to
community corrections, or living in the community under an intensive supervision program were not included in this 1otal.

it Przybylski, Roger. What Works: Effective Reeidivism Reduction and Risk-Focused Prevention Programs. Prepared fos the
Colorado Division of Criminal Justice. February 2008. Available online at
hupfedpsweb.state.co usfece [PDFMWWOE 022808 .pdf.
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CCJIDATE REQUEST
Tack Force: Incezrcerstion

On July 18, 2008, Colorado Commiission on Criminal and
Juvenile lustice {CCl)) requested information for the Incarceration
Task Force. The primary focus of the request was io collect
mmfarmation that could be used to assess gaps in the Colorado

REQUEST Department of Correciions (CDOC) programs and performance of
SUMMARY existing programs. The goal of CDOC in collecting this

information is to facilitate the work of Phase 2 of the Incarceration
Task Force and to assimilate information necessary to make
effective recommendations to the Colorado Commission on
Criminal and Juvenile Justice by the 1ask force.

Each of the following sections will follow the criteria requested by CCIJ:

L.
11,

1ii.
v,
v,

vi.

VI1i.

vili.

The Facilities that offer each program

Description of the program, to include

a. Number of sessions in a series

b. Frequency of classes taught in a year

¢. Number of individuals who can participate in the program, and

d. Number of staff who are trained to offer the progranvservice

The number of people assessed to be in need of the program. ‘

The number of individuals currently on a wait-list for said program, if any.
The percentage of people assessed to be in need of the program who are
uniikely to be able to access the program while incarcerated.

Any criteria used by the DOC to prioritize certain offenders’ access 1o the
wait list and the program.

The number of individuals who complete the program each year.

The number of individuals who do not complete the program each year,
and the reasen(s) for non-completion.

Any completed studies that compare recidivism rates of those who
participate but do not complete the program, as well as the recidivism rate
of those that don’t participate in the program.

A copy of the mosi recent program audit, program evaluation, or quality
control review availzble for each program.
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COLORADO DEPARTMENT OF CORRECTIONS
EDUCATION AND VOCATIONAL PROGRAMS

L Education/vocational programs location matrix

Table 1 shows the location matrix for the education and vocational programs by facility.

The matnx shows a breakdown by Academic Education (Yellow), Vocational Education {Blue),
and Other Educational courses (Purple).




il Education and Vocational Program Bescription (see Appendix A)

The Colorade Department of Correcticns publishes an Educational Catalog on a vearly
basis. The Catalog describes ail the classes avajlable throughout the facilities, The catalog
includes Academic programs, Career and Technical Training programs, available
Apprenticeships, and Colorade Correcticnal Industry programs. The catalogs can be found in
each DOC facility library and with program managers at all facilities. In each of the program
descniptions found in the catalog, an inmate can find the total credit hours, semester hours or
requirement hours. In the back of the catalog,  list of ali faculty and staff can be found for each

facility.
iii, Education and Vocational Program Assessmients

Each inmate is assessed for educational and vocational needs as they enter into DOC.
The Denver Reception and Diagnostic Center (DRDC) give offenders a complete academic and
vacational testing assessment. Presently, 6,157 have been assessed in needing to complete their
High School Diploma or G.E.D. Of that number, 2,660 scored illiterate in English with a grade

level of no score to grade level 3.9.

Vocational Diagnostic levels showed that 13,288 inmates need some form of vocational
training. Of that number, 676 are special need mmates, 7,012 are unskilled inmates needing
iraining and 5,600 inmates are skilled, but need additional training.

. Education and Vocational Program Waitlist

Administrative Regulation 1050-01 states, “the Career and Technical Education (CTE)
programs allow for flexible scheduling that permits offenders to enter af any time and {o proceed
at their own learning pace.” In addition, provisions are made to meet the educational and
vocational needs of offenders who require special placement because of physical, mental,

emotional, or leaming disabilities.
v. Education and Vocational Program Access

All inmates can choose te participate in educational and vocational programs. Vocational
guidance will be provided to offenders by case managers, CTE rehabilitation counselors,
transitional specialists, CTE instructors {shop supervisors), the Correctional Programs manager

and job development specialists
vi. Education and Vecational Program Criteria Jor Entering Programs

Upon admission, and offender will receive a ful] assessment at DRDC A fier six months,
a Frogress Assessment Summary (PAS) is done by the offender’s case manager and continues on
a six month review cycle (A.R. 550-01). The PAS helps case managers determine what
programs the inmate is participating in, how the inmate is progressing through the program, and
what other programs the inmate might want to participate in.




The foilowing shows the sconng made on the PAS:

ACADEMIC/ VOCATIONAL (levels entered by program)
Scoring - The case manager is not able 1o modify the score in this area but should be aware of the
criteria used by academic/ vocational instructors in scoring this area.

- 1. GOOD PROGRESS - The offender will have iest scores above the 8th grade level and
have a journeyman’s/master’s license in a trade.

2. FAIR PROGRESS - The offender will have tested at or above the §th grade level and

Jor have sufficient vocational skills in a trade.

PROGRESS - Has tested at or below the 8th grade level. The offender may not have
a GED or possess vocational skills in a trade. This offender will have specific
needs identified and will be addressing those needs to the best of their abilities.

4. MINIMAL PROGRESS - The offender has test scores ranging from the 47 to 8%
grade level. The offender has the ability to leam if applied.

5. NO PROGRESS - The offender has tested at the 3rd grade level or below. May be
illiterate, mentally disabled, or refusing to participate in academic/ vocational
training.

Narrative - The narrative portion of this area should include the offender’s history of
acadernic/vocational program participation, his/her current activities in these areas, and any
future plans for activily in these areas. Diplomas, degrees, or certificates of completion should be
noted as well as the dates when they were granted. Incompiete or limited program participation
should also be noted along with the reasons for and dates of termination. Leaming disabilities or
program waivers should be mentioned and inmate refusals resulting in a loss of earned time as
well as the means by which a full earned time grant may be restored should zlso be documented

L ]

in this section.




vit.  Education and Vocational Completions of programs

A tolal of 1,354 inmates received their GED in Fiscal Year 2008. Academically, a total
of 7,868 individual tests were administered with a total of 7,332 passing grades.

Table 2 shows completions of Vocational Programs. A total of 1,393 completed programs for
FY(07-08. Custodial Training (605) and Computer Information Systems {429) had the highest
completion rates as shown in Table 3.

Tabje 2
VOCATIONAL COMPLETIONS BY
FACILITY
__FY07-08 |

FACILITY | 4 of Offenders
AC l 14
AV { 36
BF | 20
BV | 11
CF l 143
CL l 121
CT 43
DW 2]
FC 28 |
FF 40
FL J 32
HC l 54
Hp [ 24
KF [ 54
LF f 75
LV f 42
SA | 15 }
SF | 550
TF ! 44
wC 26
Grand Total - ;l 1,393

tr




Table3

VOCATIONAL COMPLETIONS BY CLASS TYPE

Fiscal Year {}‘7=0§

A o
Epcopr ] ... ClessDescription | Offenders |
573 | COLLISION REPAIR TECHNOLOGY 71
574 | COMPUTER APPLICATIONS 22 |
; 576 | CONSTRUCTION TECHNOLOGY 69
‘ 577 | CUSTODIAL TRAINING 605 |
' 578 | DRAFTING & DESIGN TECHNOLOGY P
579 | ELECTRONICS TECHNOLOGY 45 |
580 | FOOD PRODUCTION MANAGEMENT 15 |
581 | GRAPHICS/DESKTCP DESIGN 10 |
; 583 | HORTICULTURE SCIENCE TECHNGLOG 25 §
1 584 | INDUSTRIAL TECHNOLOGY 25
587 | NURSES AIDE | 22
588 | PRINTING TECHNOLOGY 1
' 590 | BUSINESS MANAGEMENT 6 |
594 | WELDING 157
597 | COSMETOLOGY 191
605 | BUSINESS TECHNOLOGY 54
607 | COMPUTER INFORMATION SYSTEMS 429 |
617 | MULTIVIDEQ VIDEQ PRODUCTION 3
e DL UPHOL ST ERY A
" Total 1,393 |

 Total

a2 L i pe




viil. Education and Vocational Non-Completions

Table 4 shows 2,072 Non-Completions of Vocational Programs by Facility. The largest
number of Non-Completions (848) occurred due to offenders paroling, discharging or being
transferred to another facility. As shown in Table 5, the program with the largest non-
completions was custodial training at 375 inmates (184 did not complete due to being
transferred, paroled or discharged prior to completing).

A total of 179 offenders out of 1,533 took the battery of tests for their G.E.D. and did not
pass. A fotal of 536 of 7,868 failed individual testing in the subjects _of'writing, social studics,_

science, reading and math. '




Table 4
FACILITY by NON-COMPLETION TYPE
Fiscal Year 07-68

30l s8] v AIBJQ‘;GHIEJJ BT %
B S .‘-a-...mn.uwtmn. ..‘.__l.ul.'.-“.-.-,«_h..,,-:ﬂ—...:f..»,;:--;; _akhlg-_-m—__h]_-l s i
15 1 17 27 21 3T 210 5 I
36 ] 13 . 501
8 17 25 |
20 le6ls] s 941 1] 57 2] 21 a1 4 238 |
S ] 14 i 16 }
73 6 4144 3 221 21 9 91 3] 18 37 196 |
FoCT | 21 1 14 i 1 S 34}
Loobw b b T 651 2 i 22 17 }
i FC 7 0] 1] 1 4 4 12 391
CFF 126 Y 28 1 1o} 57

L _FL__ P 1 NI 9 37 2%

HC | 4 3 70 1 Y1) 23 2 105 |
[ HP |} 12 1 ] 17 1k 32 |
[ xF |28 2 29 ] E g5 }
T T 2 ] 10 1 161 1] 2 2| 56 |
AT RN 6 26 7 2 1l mn 137 |
.___RC__} 1 o - R
E SA F 2 M% 2 f
L 15 | 6] 42 339 ] 4 5 70 36 545§
TF L 20 130 37 ] | 1 ! 38t 125}
e A LI dr ] s T SR U SO SO I AT
| Totsl 369|370 611627 104 | 848 8125 110) 3| 17)10 140 378f 207
U SRR SUYN N ST S SRR S ST SO S

Non-Completion Type Code:
Offender Transfer/Paroled before completing

Offender waiting for job board evaluation
Poor work performance

Did not report to work

CQOFPD Conviction

Offender Parcled/Discharged/Transferred
Inmate was disruptive while attending program
Inmate Placed in administrative segregation
Inmate stole from program

Tampering with program equipment
Inmate refused to work

Unexcused absence (Total of 3)

Inmate placed in punitive segregation
Transferred from program

H»U.WHIQQW:D\!G\U\J&L.\)
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ix.  Educational and Vocational Studies (Appendix B)

Appendix B contains The Parenting Class Study which was published in December 2007,
The format of the appendix is PDF and is a copy of the article submitted and published in The

lournai of Correctional Education 48(4) - December 2007 publication.

x. Education and Vocationa! Aundits, Evoluations or Quality Control Reviews

e

(Appendix C)

Appendix C contains the most current Academic, Career and Technical Education Audits
for each facility. Appendix C can be opened in PDF and is organized by facility




