Attachment A

Making Colorado’s Teacher of the Year Program the

Best in the Nation
By Rep. Joe Miklosi (HB 1240)

SUMMARY:

Numerous education studies have concluded that one of the most vital factors for increasing
student graduation rates, reducing truancy rates, and improving the overall quality of a child’s
cducational experience is a well-trained, engaged, and experienced teacher, However,
compared to other states, the Colorado Teacher of the Year program does not honor or reflect
the important role and impact that teachers play in the lives of students. HB 1240 changes this
situation by making the Colorado Teacher of the Year program the best in the nation.

Specifically, the bill raises private grants, gifts, and donations to empower the teacher of the
year to travel throughout Colorado for one year and to share their best practices with their
fellow teachers. The bill also compensates the school district to hire a substitute, and form a
partnership with an education professor and mentor at either the University of Colorado,
Colorado State University, or the University of Northern Colorado to create a research project
and or a publishable paper. The three universities would rotate the mentor position. The grant
would be managed by the Colorado Department of Education.

KEY POINTS:

1. Dramatically improves the current Colorado Teacher of the Year program by increasing
the recognition and rewards for Colorado's Teacher of the Year by incorporating best
practices from leading states across the nation.

2. Adds substantial responsibilitiés to the role of Teacher of the Year. These additional
responsibilities are focused on sharing their best practices with other class room teachers
and with future teachers at the University of Northern Colorado.

3. Provides funding to the Teacher of the Year's school district for backfill while the
Teacher of the Year tours the state propagating their best practices. This funding to the
school district provides strong incentive for a school district to fully support Teacher of
the Year competition at all levels.

4. Funded through private sector donors resulting in improved teacher recognition at no
incremental cost to the taxpayers. Approximately $20,000 would be allocated to the
teacher as an award, $25,000 to the school district to hire a substitute, $10,000 to the
University to mentor the teacher, $5,000 for administrative costs, and $15,000 for the
teacher’s travel related costs,
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